FLEXIBLE COMPENSATION BENEFITS COMMITTEE MEETING MINUTES
September 5, 2007

The meeting was called to order by Robin Purdie at 1:20 p.m.

Present:  Anne Matoy, Robin Purdie (Chair), Bob Oehrtman, Paul Westhaus, Angela Spencer, and Darrel Kletke (ex-officio). 

Absent:  Bruce Russell, Greg Fox, Lori Wieder, Laura Hare, Greg Bell, Tom Poole, Raymond Habiby, Mary Talley (ex-officio) and Earl Mitchell

I. Approval of Minutes from August 1, 2007 meeting.  Motion by Oehrtman to approve.  Motion seconded by Angela Spencer, and unanimously passed.

II. Approval of agenda for September meeting.  Motion by Spencer, second by Oehrtman, unanimously passed.

III. Introduction of new members.  No new members were present.  Paul Westhaus announced that he will be retiring at the end of the semester, so Diana Lafollette will be contacted about his replacement.

IV. Reports

a. HR Reports (Anne Matoy) – Referred to summary document, “OSU/A&M System 2008 Benefit Plan Comparison.”   This document will appear in September’s News You Can Use.  BlueChoice PPO is comparable to HealthChoice High.  HR envisions that the university will provide each employee $364.24, with leftovers going into flex.  There will be no premium conversion.  Money that is not used in the long run goes back to employees in a health/wellness pool.  Plans were discussed on how HR, HealthChoice, and OCGIB will be contacting employees during this difficult transition time.  In order to meet deadlines, annual one time elections will be in November.  Those who do not choose a plan will default to the BlueChoice PPO.  BCBS will provide a retirement worksheet to retirees that outlines plans and prices, with a recommended default plan.  The HMO decision lies with the Stillwater Medical Center.  The hierarchy for the $364 that is provided to employees will be medical coverage for employees and their families first, then dental, then vision, then cancer and/or critical illness, then wellness.  HR will be meeting with the A&M schools on September 6, 2007, to discuss how they will handle their wellness commitment.  Discussions on incentives for employees to enter their Health Risk Assessment biometric data quickly (in the first 3 months) will be discussed at the next meeting.  The purpose of the biometric data is to identify and target risks and to improve the health of employees.  This data can be obtained at the Seretean Wellness Center or a physician.  The BCBS website has many features, including information on disease management, discount fitness programs, personal health advisor, nurse line, and comparable hospital ratings.

b. President’s Health Care Task Force Report (Greg Bell).  Greg Bell was absent.

c. Subcommittee Reports

i. Health Care (FCBS) (Robin Purdie) – Handouts were presented and discussed:  Tobacco Cessation Program Proposal – Oklahoma State University; Tobacco Prevention and Control Resource Guide; Draft from Stillwater Turning Point’s Committee on Fundamental Problems Accounting for Oklahoma’s Poor Health Status; information on the Health and Fitness Corporation; and Seretean Wellness Center’s Road to America’s Healthiest Campus Year 1 Plan.  Purdie discussed how the “Road to America’s Healthiest Campus” program proposal was presented to Dr. Bosserman, and how the committee needs to formulate specific goals.  She asked the committee members to read over the program plan and bring it to the next meeting for discussion.  This committee needs to be educated on wellness and disease management in order to recommend to Dr. Bosserman on how the “wellness” funds will be used that will make the biggest impact on employee’s health.  

ii. Cafeteria Plan/PTO) (Dr. Oehrtman) – Oehrtman reported that the next meeting will take place on September 11 at 1:15p.

iii. Retirement (Dr. Westhaus) – Westhaus reported that the task set forth before the committee was completed, and they have not met in the last 8 months.  They need a new task!  Matoy reported that attorney fees have been enormous to get the Letter Ruling.  Lawyers suggest that we obtain an outside actuary.  

V. Other Business – None

VI. Next meeting time – Wednesday, October 3, 2007 at 1:15 p.m., Seretean Wellness Center

Matoy stressed that the committee needs to come up with goals that can be tracked, such as tobacco free campus, requiring Choose Orange from all food vendors, and early detection (flu shots, shingles vaccine), so results can be measured.  Purdie announced that BCBS is meeting at the Seretean Wellness Center on September 10, 2007 to discuss HRA screenings.  The SWC can be reimbursed for blood draws, then waive the co-pay for employees.  (Employees would have a co-pay for a doctor visit anywhere else.)  

VII.  Meeting adjourned at 2:43 p.m. 

