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PREGNANCY AND NEWBORN COVERAGE

Prospective parents experience many joys and concerns regarding the birth of their child. Health care coverage is an important concern to most parents. The following information will guide you through the process to ensure your child’s healthcare needs are met.

WHEN PREGNANCY IS DIAGNOSED

HealthChoice Coverage:  If you are enrolled in HealthChoice, maternity benefits include prenatal and associated lab work, hospitalization, delivery and postnatal care. If the delivery is at home or in a birthing center, there are separate benefits, which include one skilled nurse home health visit; however, prior authorization through HealthChoice Health Care Management is required.  

The “Mommy & Me” program with HealthChoice is a resource to help you have the healthiest pregnancy possible. The program gives current information and options concerning pregnancy, childbirth, newborn, and general health and wellness. To participate in this program, call 1-800-475-9926.

Notification of the expected delivery should be done at least three days before delivery to HealthChoice at       1-800-848-8121. Actual pre-certification for your hospital stay is not necessary unless there is an extended stay. An extended stay for vaginal delivery is anything over 48 hours; an extended stay for a c-section is anything over 96 hours. Call HealthChoice at 1-800-848-8121 if pre-certification is needed later.

HMO Coverage:  If you are enrolled in an HMO, you should see your primary care physician. If necessary, you could be referred to a participating OB/GYN. Benefits with the HMO are similar to HealthChoice. Your physician will coordinate all pre-certifications. To learn if your HMO plan offers helpful programs or benefits for expectant mothers, you may ask your primary care physician or call the Member Services number listed on your insurance card.

Leave:  Prior to taking leave, you will want to determine if you are eligible for Family Medical Leave (FMLA). The OSU policy and the appropriate form for your physician to complete are found on the OSU website, www.okstate.edu/osu_per/policy_proced.htm. Your coverage in the OSU health plan will continue under the same conditions that existed prior to family/medical leave. OSU will pay employee medical if you were enrolled in medical coverage at the time the leave was requested. 

Your basic and supplemental life insurance premiums and all optional benefits regularly paid by you will be your responsibility either by payroll deduction while in pay status or billing through the Bursar’s office if your paid leave is exhausted and you are in non-pay status. Dependent coverage of existing benefits would continue to be paid by the employee as under normal circumstances.

If you do not return to work from unpaid leave, except where health conditions will not permit or death, you can be required to reimburse Oklahoma State University for premiums paid on your behalf during the family/medical leave.

Enroll the Baby:  Employee Services must be notified in order for your baby to be added to your policy even if your premiums do not change. You need to complete an OSEEGIB Insurance Change form within 30 days of the baby’s arrival with her/his name and actual birth date. You should submit the form to your HR/Employee Services office at your campus. The coverage effective date for the baby is the first day of the baby’s birth month, and a separate calendar year deductible applies to the newborn. You will be responsible for the full month’s premium. Failure to enroll the baby within 30 days prevents enrollment until the next option enrollment period with coverage effective January 1 of the following year. 

Preexisting Condition Clause:  If you are a participant in HealthChoice and do not enroll the baby within 30 days, future enrollment opportunities may have limitations based on the preexisting condition clause. The preexisting condition clause will apply if the baby has been treated or diagnosed for any medical condition prior to the effective date of coverage. Before the condition/illness can be covered, the baby must be either treatment free for 180 days prior to or 180 days following the effective date of coverage. There is no preexisting clause with HMOs. 

Cover One Cover All:  Under the State Insurance Plan (HealthChoice and HMO’s), if one eligible child is covered, all eligible children must be covered unless they have other group health, dental or vision coverage. If you currently pay a health care premium for one child, you will need to complete the change form to change from “child” coverage to “children” coverage within 30 days following delivery. Even if you are already paying for the premium for two or more children and the premium will not change, you must enroll your newborn in order to have eligible expenses covered.

Dental and Vision Care Coverage:  A newborn must be enrolled in the dental and/or vision care plan within 30 days after birth if you are currently covering other dependents under one or both plans. Although a newborn may not need dental or vision care at birth, State Plan guidelines require if one eligible dependent is covered, all eligible dependents must be covered. 

Preventive Health Care:  HealthChoice covers routine immunizations for healthy infants and children for preventive purposes. All charges are subject to plan provisions with regard to deductibles, co-pays, and coinsurance. CommunityCare covers immunizations and vaccine boosters required by the state of Oklahoma.

Questions:  For more detailed HealthChoice benefit information, please call Harrington Benefits Services at (405) 499-4920 or 1-800-782-5218. For more information regarding CommunityCare, call 1-800-777-4890.  Employee Services will be glad to visit with you if you have other questions. Call (405) 744-5449 or visit the Human Resources office on your campus. 

OSU Human Resources developed this information for the convenience of OSU employees.  It is a brief interpretation of more detailed and complex materials.  If further clarification is needed, the actual law, policy, and contract should be consulted as the authoritative source.  OSU continually monitors benefits, policy, and procedures and reserves the right to change, modify, amend, or terminate benefit programs at any time.

�








OSU Human Resources – 106 Whitehurst, Stillwater, Oklahoma 74078 – (405) 744-5449

